SHIRLIVIA M. PARKER
For AHIMA CEE

Shaping the Future of Health Information Education

Join me in advancing and revolutionizing the landscape of health information through visionary
leadership and unwavering dedication to your needs, as a candidate for the AHIMA Council for
Excellence in Education™ (CEE). With your support, we can drive educational initiatives that empower

professionals and propel our industry forward.
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EXPERIENCED LEADER:

Armed with a master’s in health administration, a bachelor’s in science, and an esteemed
certification as a Registered Health Information Administrator (RHIA) and Clinical Documentation
Improvement Practitioner (CDIP), | bring a wealth of expertise to the table. With over 25 years of
hands-on experience in Health Information Management and Clinical Documentation Integrity
(CDI) and an extensive record of dynamic speaking engagements, | am committed to education
and passionate about empowering future professionals.

VISIONARY STRATEGY:

| pledge to spearhead strategic initiatives that embrace a future where innovation meets
education. By integrating cutting-edge Al technology, we can streamline workflows and
optimize patient care. Through educational partnerships with developers, we will ensure that our
workforce remains at the forefront of technological advancements. | am committed to bridging
the gap between health information and nursing professionals in CDI and pledge to partner with
healthcare law associations to bring legal concepts on denials management to the forefront for
all members.

ADVOCATE FOR GROWTH:

Together, let's equip health information professionals with the tools and resources needed to
thrive in today's dynamic healthcare landscape. By fostering a culture of continuous learning and
innovation, we can navigate challenges and seize opportunities with confidence. Your growth is
my priority, and together, we can shape a brighter future for healthcare.

 Vote for transformation ¢ Vote for progress
* Vote for a leader who stands for you

Vote Shirlivia M. Parker for AHIMA Council for Excellence in Education™.

Together, we'll redefine the future of health information.
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My Goals in Advancing and Revolutionizing the Landscape:

Al INTEGRATION

Launch a comprehensive Al training program for AHIMA members in collabration with the council.

Partner with at least three leading Al developers in the healthcare space within the first year to offer
discounted or free educational resources on Al tools to AHIMA members.

Increase the number of AHIMA-sponsored webinars and conferences that focus on Al applications
in health information management.

BRIDGING HIM AND NURSING IN CDI

Develop and launch a pathophysiology continuing education track for HIM professionals, with at least
500 participants enrolled within six months of launch.

Secure partnerships with at least 5 healthcare providers to offer co-sponsored pathophysiology
training programs for HIM and nursing professionals within two years.

Conduct a survey of HIM and nursing professionals within one year to assess the impact of the patho-
physiology training on collaboration and CDI outcomes.

LEGAL CONCEPTS ON DENIALS MANAGEMENT

Partner with at least 2 healthcare law associations within the first year to develop educational resources
on denials management for AHIMA members.

Offer at least 3 webinars or workshops on legal aspects of denials management for AHIMA members
within the first two years.

Measure the impact of these educational initiatives by tracking changes in denial rates or appeal
success rates among AHIMA members who have participated in the training.

ADDITIONAL MEASURABLE GOALS (ADVOCATE FOR GROWTH)

Increase AHIMA membership within two years through targeted education efforts by collaborating
with the right subject manager experts in the industry to enhance the education provided.

Increase member engagement within one year by offering more diverse and relevant educational
resources and networking opportunities.

Conduct an annual survey of AHIMA members to assess their satisfaction with educational offerings
and identify areas for improvement.



